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INTERNAL COMPAINTS COMMITTEE (ICC)                                         w.e.f. 01.03.2023 
In pursuance of UGC (Prevention, prohibition and redressal of sexual harassment of women employees 

and students in higher educational institutions) Regulatio                                                                                                                                                                                                                                                                     

ns 2015, the existing Sexual Harassment Redressal Committee (SHRC) is re-named as Internal Complaints 

Committee (ICC) as under to deal with the complaints relating to sexual harassment at workplace. 

The ICC comprises the following members:                                                                         Tenure: 5 Years 

 

Sl 

No

  

Name of the Committee 

member  
Profession  Contact No  Email-id  

Designation 

with Dept.  

1. Dr. Paresh Kumar Acharya Chairperson 9474552036 pareshacharya1@gmail.com Principal 

2. Dr. Lipika Datta Convener 9775457071 Lipika.Ban@gmail.com Dean 

3. Mrs. Mukulika Dinda Convener  9474570330 mukulika.dinda@gmail.com Vice-Principal 

4. Ms. Sarnali Dutta ICC Co-ordinator 9064245665 dsarnali91@gmail.com Asst. Professor 

5. Mr. Deb Kumar Chatterjee Member 9474700287 directorlcd@rahul.ac.in Asst. Registrar 

6. Dr. Subrata Mukherjee Member  6289338769 subrata.nbu.socio@gmail.com Asst. Professor 

7. Ms. Eshita Mondal Member 7003389337 eshitamondalapr@gmail.com Asst. Professor 

8. Ms. Suvra Banerjee Member 6296230154 Suvrabanerjee1996@gmail.com MSW Student 

9. Mr. Avijit Chakraborty 
Member 

8420668355 Chakrabortyavijit2011@rediffm

ail.com 

3 Yr. LL.B(H) 
Student 

10. Ms. Rajanya Thakur Member 8918706171 Thakurrajanya189@gmail.com 5 Yr. B.A.LL.B(H) 

   Terms of Members: 

Two years for nominated members. The Committee will co opt two more members of staff / student (as the 

case may be), if necessary. 

Meetings: 

At least once in a semester and as and when necessary 

Functions: 

 Conduct preliminary enquiry of all reported cases and / or complaints relating to sexual harassment 

at workplace involving all sections of members of faculty, staff and students of the institute. 

 Submit the preliminary enquiry report to the Principal along with all documents and 

recommendation of possible punishment if any. 

 Evolve and suggest means to take preventive measures. 

 In case of allegations are not in the nature of sexual harassment, ICC may refer such complaints to 

the Grievance Redressal Cell. 

 If ICC concludes that the allegations made were false, malicious or the complaint was made 

knowing it to be untrue or forged or misleading information has been provided during the inquiry, 

the complainant shall be liable to be punished as per the relevant provision of the aforementioned 

UGC Regulations 2015. 


